MBRINKS

THE BRINK’S COMPANY
FINANCE AND BUSINESS DEVELOPMENT
COMMITTEE CHARTER

L. PURPOSE

The Finance and Business Development Committee (the “Committee”) of The
Brink’s Company (the “Company”) assists the Board of Directors (the “Board”) in
monitoring the Company’s corporate development activities in support of the Company’s
strategy, recommends to the Board dividend actions, reviews other actions and policies
regarding the financial affairs of the Company, oversees risks related to the Company’s
credit facilities, rating agency interactions and defined benefit pension plans. The
Committee oversees and monitors management changes that may impact the funded
status of the defined benefit plans and the Company’s Retirement Plan Committee as
the named fiduciary of the Company’s benefit plans covered by the Employee
Retirement Income Security Act of 1974, as amended (“ERISA”). The Committee
also assists the Board in overseeing the Company’s capital structure, financing and
liquidity plans, capital planning and significant capital expenditures, and treasury risk
management policies.

Il MEMBERSHIP

The Committee shall be comprised of three or more directors. The members of
the Committee shall be appointed and may be removed by the Board.

1. COMMITTEE AUTHORITY AND RESPONSIBILITIES
The Committee shall:

3.1 Make recommendations to the Board regarding dividend declarations and
similar actions.

3.2  Advise the Board with respect to policies regarding the financial affairs of
the Company.

3.3 Oversee the Company’s interactions with credit rating agencies and
monitor risks relating to the Company’s credit facilities.

3.4 Review the Company’s capital structure, financing plans, liquidity
position, leverage and working capital management, and make
recommendations to the Board regarding material debt or equity
financings, guarantees or other financing transactions, as appropriate.



3.5

3.6

3.7

3.8

3.9

3.10

3.11

Review significant tax strategies and material tax considerations
associated with the Company’s capital structure, financing plans, capital
allocation decisions and strategic transactions.

Review the Company’s share repurchase plans and make
recommendations to the Board regarding the authorization, material
modification or termination of any share repurchase program,

as appropriate, consistent with the authority reserved to the Board and
any delegation of authority approved by the Board.

Review the Company’s annual capital plan and significant capital
expenditures and make recommendations to the Board as appropriate,
consistent with the authority reserved to the Board and any delegation of
authority approved by the Board.

Oversee the Company'’s treasury risk management policies and practices,
including material foreign currency and interest rate exposures, derivatives
and hedging activities.

Oversee risks related to the Company’s defined benefit pension plans,
including oversight of management changes that may impact the funded
status of the defined benefit pension plans.

Oversee and monitor the performance of the Company’s Retirement Plan
Committee as the named ERISA fiduciary.

Monitor the Company’s corporate development activities in support of the
Company’s strategy and approve strategic transactions by the Company,

pursuant to delegation from the Board of Directors and in accordance with
applicable law.

COMMITTEE GOVERNANCE AND OPERATION

4.1
4.2

4.3

Make regular reports to the Board.

Have the authority, to the extent it deems necessary or appropriate, to
retain special legal, accounting or other consultants to advise the
Committee, and receive appropriate funding from the Company, as
determined by the Committee, for the payment of compensation to such
advisors and ordinary administrative expense that the Committee
determines are necessary or appropriate for carrying out its duties and
shall be directly responsible for the appointment and oversight of the work
of any such advisor.

Form and delegate authority to a subcommittee comprised of two or more
Committee members when appropriate.
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4.4

4.5
4.6

Review and assess the adequacy of this Charter annually and recommend
any proposed changes to the Board for approval.

Annually review and evaluate the Committee’s performance.

Perform any other duties or responsibilities expressly delegated to the
Committee by the Board from time to time.
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